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ROADMAP 2020: HOW WOMEN’S BUSINESSES WILL DRIVE ECONOMIC GROWTH AND CREATE 6 MILLION JOBS IN NEXT DECADE
Quantum Leaps, Women’s Business Enterprise National Council (WBENC) and National Association of Women’s Business Owners (NAWBO) present future vision at WBENC Women in Business National Conference and Business Fair

Baltimore, MD, June 23 – The Roadmap to 2020, an unprecedented collaboration of the nation’s major women's business organizations and entrepreneurial thought leaders, was released today, launching a comprehensive action plan to achieve exponential revenue growth and job creation among women’s businesses over the next decade.  

“Roadmap 2020” recommends nothing less than a paradigm shift in women’s business development – from early entrepreneurial education to policy support to capital availability – designed to enable the creation of at least 6 million new jobs over the next ten years. 
Quantum Leaps, the Women’s Business Enterprise National Council (WBENC) and the National Association of Women’s Business Owners (NAWBO) jointly released Roadmap 2020 at WBENC’s 11th Annual Women in Business National Conference and Business Fair before some 2,500 corporations and women business owners in attendance.  It was presented on behalf of the 10 women’s business organizations and 20 companies that were supporters and collaborators in the creation of Roadmap 2020.
“Roadmap 2020 not only tells us how to create more jobs – but also how to improve the quality of those jobs, with higher salaries and better benefits, in growing, innovative companies,” said Virginia Littlejohn, CEO and co-founder of Quantum Leaps, the nonprofit that mobilized Roadmap 2020 participants.  By galvanizing the leadership of the women’s business community, Roadmap 2020 will drive change on the national and grassroots level, and dramatically sharpen the nation’s competitiveness. 

“The Roadmap to 2020 is leading a transformation and connecting women in business around the world," said Marilyn Johnson, vice president of Market Development for IBM. “IBM is proud to be the lead corporate sponsor of such a high-impact global initiative.”

Roadmap 2020 prescribes agents of growth all along the business continuum:  

· Start-up companies should focus on goal-setting for growth, and access training to enable that growth, instead of training for income substitution, 

· “The Missing Middle” – those companies past the start up stage, but with some potential for growth – need vision, strategy, benchmarking, coaching and mentoring 

·  Multi-million dollar businesses can expand through peer mentoring, globalizing, and increased access to corporate and government markets 

· Businesses of all sizes, of course, need access to capital

“The ultimate objective is to lay the groundwork for a global women’s enterprise ecosystem, so that economies around the world can benefit from a strategic and systemic approach to women’s enterprise development,” Littlejohn said.
To catalyze this action, Quantum Leaps will organize a strategic think tank in the fall to specify the next steps in implementing Roadmap 2020 recommendations.  
“Access to major corporate and government markets is key to landing the contracts that fuel revenue growth and job creation.  Roadmap 2020 lays out crucial strategies for all businesses to accomplish this,” said Linda Denny, President and CEO of WBENC, who contributed a chapter on Accessing Government and Corporate Markets. WBENC-certified women’s business enterprises average $10 million in revenue. 
“There are an unprecedented number of women-owned businesses with the creativity and drive to make a major impact in job creation and growth in today’s economy. However, to reach the $1 million sales mark, they need the extra advantage that coaching and mentoring by those who have already blazed the trail can provide,” said Helen Han, NAWBO’s President & CEO, who with Wendy Lopez, Immediate Past Chair, contributed “Focusing on ‘The Missing Middle’ – A Centerpiece of the Women Business Owner Growth Agenda.”

Through 32 core recommendations, Roadmap 2020 challenges policymakers, corporations, financial institutions, educators and the women’s business community itself to enable women’s business to access more capital, more corporate and government contracts, more expansion and responsible risk so as to fuel a higher level of enterprise growth.
Just two percent of majority women-owned, and three percent of majority- or equally women-owned, firms generate $1 million or more in revenues, compared to six percent of male-owned businesses.  Access to capital appears to be a contributing factor. Women on average have started their ventures with eight times less funding than have men, according to Dr. Candida G. Brush, Professor of Entrepreneurship at Babson College. 
Roadmap 2020 also focuses on the potential for businesses owned by women of color, which constitute one of the fastest growing segments of the U.S. economy, starting businesses at three to five times the rate of all businesses in the U.S. However, their revenues are under half that of men of color.

“It is imperative for all of the major stakeholders in women’s enterprise development – in policymaking, program development, capital, research, and organizational capacity-building – to move forward in the same direction, to not only increase our national competitiveness but to level the economic playing field. This Roadmap will help align all of our efforts,” said Julie R. Weeks, President of Womenable and a member of the Roadmap Editorial Board.
Roadmap 2020 recommendations focus on six key areas:  Measuring Economic Impact and Job Creation; Entrepreneurial Training and Support for Growth – including by entrepreneurial women of color; Innovation, Technology and Sustainability; Accessing Capital; Accessing Markets; and Building the Movement.
Among the boldest Roadmap 2020 recommendations are:

· Expand the role of the Small Business Administration’s Office of Women’s Business Ownership (OWBO) beyond oversight of the Women’s Business Center (WBC) program to other growth-focused initiatives, including access to capital and access to markets

· Increase communication and collaboration among women's business groups, by holding regular summits

· Encourage federal, state and local governments to accept third party certifications for women’s business enterprises (WBEs), which will broaden access to government markets

· Expand entrepreneurship education into ever younger populations, and rethink educational programming - especially in the fields of Science, Technology, Engineering and Mathematics (STEM) - to increase our global competitiveness

“We’re calling upon women entrepreneurs to get actively involved with educational transformation, because the quality of graduates of our educational system will translate directly into the caliber of America’s workforce, and the quality of the employees that our companies can hire,” Littlejohn said.

Summaries of key contributors and supporters can be accessed through Lynthia Romney (romneycom@aol.com). They include the Association of Women's Business Centers, Center for Women's Business Research, Count Me In, Direct Selling Education Foundation, Enterprising Women, WEConnect International, Women Presidents' Organization, and Women Impacting Public Policy. 
The full Roadmap 2020 report is available online at www.quantumleapsinc.org
in PDF form as of its release on June 23. 

